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Initiatives to Promote Equality Diversity 
1. HR staff are working with the health equity and diversity committee, we have revised job descriptions to 
include DEI language. 
 
2. DEI language has been developed by the health equity and diversity committee and is included as part of 
job postings. 
 
3. Hiring and onboarding checklist was reviewed and approved by the DEI committee to ensure that hiring 
managers are proceeding through the hiring process using a DEI lens. 
 
4. HR works with hiring managers and search committees to ensure that searches attract a diverse pool of 
candidates and ensure diversity and inclusion is considered in the hiring process. 
 


